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Response Style Range 

10th 
Percentile 

50th 
Percentile 

90th 
Percentile 

95th 
Percentile 

Impression Management 0-24 5 12 19 21 
Infrequency 0-32 N/A 0-1 5 7 
Acquiescence 0-103 45 57 67 70 
 



 
 

Personal Career Development Profile (PCDP) 
Quick Reference Guide 

 

Broad Patterns Description of High Score 

Emotional Adjustment Self assured and capable of handling life’s ups and downs 

Creative Potential Creative, curious, independent, venturesome and enterprising 

Effective Leadership Capable of leading others in the accomplishment of tasks 

Elected Leadership Likely to be chosen to lead by peers 

Leadership Preference Comfortable when taking charge and motivating others 

Structured Situation Preference Prefers structures and rules that reduce uncertainty 

Formal Academic Interest Interested in intellectual topics and learning 

Work Pattern Preference Prefers to work with people as part of a team 

Learning Situation Preference Comfortable with traditional modes of learning such as classrooms 

Risk-Taking / Adventure Interest Enjoys adventure and risk taking 

Leadership Roles Description of High Score 

Authoritarian Prefers to be decisive and deal with problems directly 

Participative Objective and effective; works with others as a means to an end 

Permissive Interested in pleasing others; pursues cooperation and friendship at work 

Subordinate Roles Description of High Score 

Ingratiator Promotes harmony through agreeableness; strives to reduce conflict 

Cooperator Seeks out opportunities to share responsibility and power with superiors 

Free Thinker Tend to approach problems directly and with free expression 

Leadership/Subordinate 
Interaction Roles 

Description of High Score 

Confrontive Values power, respect and direct methods; sees “winners” and “losers” 

Controlling Values role clarity and formal systems 

Objective Values objective and impersonal relationships across organization levels 

Supportive Values harmony and a friendly, supportive work environment 

Career Interest Scores Description of High Score 

Influencing Convincing, directing and persuasive; enjoys control over others 

Organizing Procedural and project focused; enjoys bringing order to situations 

Creating Values self-expression and innovation; enjoys expressing talents 

Helping Enjoys opportunities to show concern and actively support others 

Analyzing Values investigating, observing and solving problems 

Producing Values accomplishment of tasks in systematic hands-on way 

Venturing Enjoys physical challenges and competition with some degree of risk 

 


